
CITY OF ALHAMBRA



CITY GOVERNMENT THE FIRE DEPARTMENT

Incorporated in 1903 and chartered 
in 1915 under the Council-City 
Manager form of government, the 

City of Alhambra is a full-service city 
that operates with the support of 528 
employees and a FY2021-22 General 
Fund budget of $76.6 million (total 
budget $148 million). The city is governed 
by a five-member council with one 
member chosen to serve as Mayor for 
a nine-month period. Councilmembers 
are elected by geographic district to 
staggered four-year terms. Municipal 
elections are held in November every two 
(even-numbered) years.

Residents value their outstanding quality 
of life and quality municipal services. In 
March 2020, Alhambra voters strongly 
supported the Community Services and 
Infrastructure Protection Measure, a .75% 
sales tax increase which is projected 
to generate approximately $8.1 million 
in additional revenue per year. In part, 
these funds will support infrastructure 
improvements such as road repairs and 
bridge retrofitting, and allow the city to 
upgrade aging playground equipment, 
and address public safety by filling 10 
police officer vacancies.

The City Council appoints the City 
Manager, City Attorney and City 
Commission Members. In January 2018, 
the Council appointed Jessica Binnquist 
to the position of City Manager. Jessica 
had served as Interim City Manager 
prior to her permanent appointment 
and also previously served as Assistant 
City Manager, Deputy City Manager and 
Assistant to the City Manager. She has 
extensive local government experience in 
the San Gabriel Valley having previously 
served the City of San Marino for 13 years 
prior to her tenure in Alhambra. 

In addition to the Fire Department, other 
city departments include: City Clerk, 
Community Development, Finance, 
Human Resources & Risk Management, 
Library, Management Services, Parks 
& Recreation, Police and Public Works 
& Utilities. The City Manager appoints 
all department heads except the City 
Attorney. As a working manager, the 
Fire Chief will join a highly synergistic 
executive team that is mutually 
committed to individual and collective 
success.

The primary mission of the Alhambra 
Fire Department (AFD) is to preserve 
the lives and property of the citizens 

of Alhambra. AFD accomplishes this 
with the support of 70 budgeted full-time 
and 2 part-time staff and a FY2021-22 
budget of $20.9 million. The department 
provides Emergency Medical Services, Fire 
Suppression Operations and Community 
Risk Reduction through inspections and 
public education. Additionally, the agency 
provides emergency response services for 
technical rescue with its Urban Search and 
Rescue Team.

Annually, the department responds to more 
than 6,200 fire, rescue, emergency medical, 
and miscellaneous incidents based out of 
four stations with four engine companies, 
one ladder truck, and one urban search and 
rescue and two paramedic ambulances. 
Over 74 percent of AFD’s incidents are 
medical in nature. On average, crews 
can respond to an emergency and begin 
working within four to six minutes from 
initial dispatch time. Emergency calls for 
service are handled by the Verdugo Fire 
Communications Center.

The department actively engages with 
Alhambra residents of all ages through 
its Community Emergency Response 
Team (CERT), Fire Explorer and Fire Cadet 
programs, Fire Safety House mobile 
classroom and other public education 
events and activities. AFD also runs a 
Paramedic Subscription Program which 
offers Alhambra residents an affordable 
means of paying for emergency medical 
services and ambulance transportation 
costs not covered by medical insurance 
through a low-cost annual subscription.

More information can be found on 
the department’s website: https://bit.
ly/3mdBwFg

Conveniently located just eight miles 
east of downtown Los Angeles 
in the San Gabriel Valley, the City 

of Alhambra (86,258 population) is 
known for its astute blend of housing, 
business, employment, and recreational 
opportunities. Charming, well-maintained 
residential neighborhoods and dynamic 
business help make this community 
an attractive option for families and 
residents of all ages. 

The city is diversified with single 
family and multiple family housing 
development, commercial development, 
and significant industrial development. 
Situated in one of the most vibrant 
sections of the region spanning 7.69 
miles, Alhambra is home to some of 
the area’s strongest retail centers 
that include well-established auto 
dealerships. An abundance of housing 
options feature historically significant 
Craftsman, Bungalow and Spanish style 
single-family homes, to condominiums, 
apartments, and mixed-use residential/ 
commercial buildings.

Among the city’s larger employers are 
the Alhambra Unified School District, 
the Los Angeles County Department 
of Public Works, Southern California 
Edison, the City of Alhambra, and 
Alhambra Hospital. A myriad of 
educational, medical and transportation 
services are located in the city or nearby.

THE COMMUNITY

Fire Department Mission Statement
It is the mission of the Alhambra 
Fire Department to preserve life 

and property, promote public safety, 
and ensure preparedness in our 

community as an all-risk life 
safety provider. The Department 
actively supports the City’s goal 
of creating a professional, safe, 

diverse, and self-reliant community.

https://www.cityofalhambra.org/182/Fire-Department
https://www.cityofalhambra.org/182/Fire-Department


success with increasing gender and 
ethnic diversity within a department will 
be considered favorably. A reputation for 
being a fair and consistent leader with 
impeccable standards and unwavering 
integrity will be expected. 

With a reputation for being an exceptional 
team player, the ideal candidate will be 
proactive about establishing productive 
working relationships with other internal 
city departments as well as with other 
public safety partners in the region. He/
she must convey a commitment to a 
broader vision while demonstrating the 
ability and desire to work collaboratively 
with executive team colleagues to 
effectively address city priorities. 

The individual selected will be an 
outstanding communicator who is 
sensitive to the importance of maintaining 
open and transparent communications 
within all levels of the organization as 
well as with the community. He/she 
will be proactive in regularly engaging 
with internal and external stakeholders. 
Previous experience serving a diverse 
community is highly desirable.

The ideal candidate will offer strong 
operational experience along with 
significant administrative depth. 
Strengthened by superior analytical 
abilities, he/she will display impressive 
fiscal acumen supported by a 
sophisticated understanding of the 
business aspects of fire service. 

A  lhambra is seeking a strong and 
forward-thinking leader in the fire  
service to serve as its next Fire Chief. 

The ideal candidate will be considered a 
contemporary professional in the industry 
and offer a history of being dedicated 
to a broader organizational mission. 
A public servant at heart, he/she will 
enjoy engaging with a diverse population 
and be supportive of the department’s 
ongoing efforts to strengthen community 
connections and enhance the safety and 
wellbeing of its residents. 

The individual selected will understand 
and appreciate the department’s history 
and values while inclusively designing 
a new path forward that reflects 
contemporary best practices and creates 
unique opportunities to innovate in 
response to evolving service needs. Like 
all members of the executive team, the 
Fire Chief is a working department head 
who is adept at balancing the internal and 
external demands of his/her role.  

Dedicated to strengthening leadership 
capacity at all levels, the individual 
selected will convey a notable passion for 
succession planning and be an advocate 
for training and ongoing professional 
development. He/she will have a sincere 
passion for mentoring demonstrated by 
a proven track record of assisting others 
with advancing their careers. Previous 

Substantial knowledge regarding the 
broad utilization of data in a contemporary 
fire service model is strongly preferred.

Any combination of education and/
or experience that has provided the 
knowledge, skills, and abilities necessary 
to fulfill this executive role will be 
acceptable. Competitive candidates will 
offer well-rounded industry experience 
in local government that reflects a 
strong background in operations and 
administration with at least ten years 
of increasingly responsible experience, 
including five years of management/
supervisory experience with a minimum 
of two years at the Chief Officer level 
(Battalion Chief or above), along with a 
Bachelor’s degree. A Master’s degree 
is desirable. California experience is 
preferred but not required.

THE IDEAL CANDIDATE



Application & 
Selection Process

The closing date for this 
recruitment is midnight on 
Sunday, September 26, 2021.  
To be considered for this 
opportunity, upload cover 
letter, resume and list of six 
professional references using 
the “Apply Now” feature at 
www.tbcrecruiting.com.

Auto Allowance:  Emergency equipped 
vehicle provided.

Vacation Leave:  8 hours per month. 
After 5 years of service, bonus of 8 hours 
per year to a max of 64 hours per year. 
Accrual limit of 440 hours. 

Personal Leave:  8 hours per year for 
employees with no sick leave usage in 
previous calendar year. Maximum accrual 
of 40 hours.

Sick Leave:  3.69 hours per pay period; 
96 hours per year. Upon retirement, 
employee may convert unused/accrued 
sick leave to service credit.

Administrative Leave:  168 hours 
annually

Holidays:  6 -12 recognized holidays 
(compensation for holidays occurring 
on a regular work workday depending 
on work schedule) + 32 hours of floating 
holiday leave annually.

Education Incentive Pay:  Bachelor’s 
degree - $400 per month; Master’s degree 
- $550 per month (eligibility for highest 
degree only)

Bilingual Pay:  $100 per month for 
designated languages (Languages 
include: Spanish, Mandarin, Cantonese, 
Vietnamese, Korean and Tagalog.)

Other Benefits:  The City provides basic 
plan coverage for Life and Accidental 
Death and Dismemberment and Long 
Team Disability; optional Health Care & 
Dependent Care Flex Spending Accounts; 
optional supplemental insurance 
availability; optional 457 deferred 
compensation plans and city paid 
Employee Assistance Program. 

Annual salary range is $179,246 - $233,344. Salary is supplemented by an 
attractive benefits package that includes, but is not limited to the following:

COMPENSATION & BENEFITS    

Tina White    •  619.948.1786
Teri Black  •  424.296.3111

TERI BLACK & COMPANY, LLC
www.tbcrecruiting.com

Following the closing date, resumes will 
be screened in relation to the criteria 
articulated in this brochure. Applicants 
with the most relevant qualifications 
will immediately be granted preliminary 
interviews by one of the recruiters. 
Candidates deemed to be the most 
highly qualified will be invited to interview 
with Alhambra in the fall. Final selection 
activities are scheduled for late October 
following the completion of extensive 
background and reference checks on the 
top candidate. Please note that references 
will not be contacted until the end of the 
process and, at that time, will be done so 
in close coordination with the candidate 
impacted.

Alhambra will be flexible in the design of the 
interview and selection process to ensure 
compliance with public health orders and 
guidelines in relation to COVID-19.

CalPERS Retirement
Classic Member: 3% @ 50 formula; 
employee contribution 9%; single highest 
year
New Member:  2.7% @ 57 formula; 
employee contribution is 50% of normal 
cost rate (currently at 12.5%); 3-year final 
compensation

Health Benefits
City Monthly Contribution
Employee only:  $833.06
Employee + one:  $1,030.61
Employee + 2 or more:  $1,245.14
Medical Insurance:  CalPERS medical 
plans
Dental Plans:  MetLife HMO and Delta 
Dental PPO plans available
Vision:  EyeMed

Deferred Compensation Plan:  ICMA-
RC and Voya plans available; voluntary 
employee contribution.

Retiree Medical
Participants in City’s Medical Plan
• Years of service include Alhambra + other        
  public agencies

• 20 years:  $260 per month
• 25 years:  $360 per month
• PEMHCA amount paid directly 

by City to CalPERS on behalf of 
employee (currently $143 per 
month)

• Employees who do not have forty 
(40) Social Security Quarters to 
qualify for Medicare at Medicare 
age, the City shall contribute up 
to $350 per month toward retiree 
medical premium.

• Benefit ceases upon death of 
employee

Not Participating in City’s Medical Plan
• 20 years of service:  $260 per month
• 25 years of service:  $360 per month
• Employees who do not have forty 

(40) Social Security Quarters to 
qualify for Medicare at Medicare 
age, the City shall contribute up 
to $350 per month toward retiree 
medical premium.

• Benefit ceases upon death of 
employee

https://www.tbcrecruiting.com/
https://www.tbcrecruiting.com/

